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Staff Application
Sequanota Conference Center and Camp

PO Box 245, Jennerstown, PA  15547

 (814) 629-6627

Section 1: Basic Information
Date of Application: ________________
Name: 








 SSN: 





Permanent Address: 












City: 






 State: 


 Zip: 




Phone: 




 Email: 









Secondary Address: 












City: 






 State: 


 Zip: 




Phone: 




 Email: 









Position Applying For: 





 Desired Salary: 




Sequanota must follow certain guideline pertaining to age and male/female counseling ratios.  Please answer the following: Are you over 18?  Yes      No

Sex:  Male     Female

Section 2: Education and Training
High School: Name and location of school: 









Course of study: 



 Graduation Date: 

 Degree or diploma: 


College: Name and location of school: 










Course of study: 



 Graduation Date: 

 Degree or diploma: 



Graduate Studies: Name and location of school: 









Course of study: 



 Graduation Date: 

 Degree or diploma: 


Continuing Education: Write a summary of specialized training, experiences or certifications that you have that would be beneficial for the camp and the position for which you are applying. 

































Please list any skills that you would bring to Sequanota that would enhance the experience for campers and staff (ex: works well with people, enthusiasm, etc.): 



















































Section 3: Work History

List all past positions (paid and volunteer), starting with your most recent position.  Please place an X next to those employers you do not want us to contact.  Use additional pages as necessary.

1. Employer: 













Address: 





  Phone:  






City: 



  State: 

  Zip: 








Job Title: 




  Supervisor: 







Dates Employed: 




  Reason for leaving: 





Nature of work performed: 

























2. Employer: 













Address: 





  Phone:  






City: 



  State: 

  Zip: 








Job Title: 




  Supervisor: 







Dates Employed: 




  Reason for leaving: 





Nature of work performed: 

























3. Employer: 













Address: 





  Phone:  






City: 



  State: 

  Zip: 








Job Title: 




  Supervisor: 







Dates Employed: 




  Reason for leaving: 





Nature of work performed: 

























4. Employer: 













Address: 





  Phone:  






City: 



  State: 

  Zip: 








Job Title: 




  Supervisor: 







Dates Employed: 




  Reason for leaving: 





Nature of work performed: 

























Section 4: Additional Questions
Please answer the following questions.  Use additional space if necessary, but limit your responses to no more than half a page per question.

1) How did you hear about us?  Why would you like to work at Sequanota?

2) How would you describe hospitality and service?

3) Tell me about your strengths and weaknesses?

4) How do other people describe you – your peers, your supervisors/teachers, and community leaders?

5) What ministries and ministry organizations have you been a part of during the past 2 years, and what role(s) did you play in them?

6) Tell me about what God means to you in your life.

7) What appeals to you about working with children at camp?  Please list your experience with children, young people, and/or mentally challenged people.

8) Is there any other information that you would like us to consider regarding your application?

Section 5: Skills and Certifications

In the following list, please put an “A” next to those activities you can teach as an expert, a “B” next to the activities in which you can assist, and a “C” next to the activities in which you have participated and could learn more about.  Please attach copies of any certifications that you have.

SPORTS
​​​___ Softball

___ Basketball

___ Football

___ Soccer

___ Volleyball

___ Group games

___ Archery

___ Fishing

MUSIC

___ Song leader

___ Voice

___ Solo

___ Sight-reading

___ Improvise

___ Keyboard

___ Guitar

___ Banjo

___ Other __________

OUTDOOR ADVENTURE

___ Backpacking

___ Canoeing-river

___ Rock climbing

___ White water rafting

___ Caving

___ Overnights

___ Fire building

___ Camp site set up

___ Orienteering

___ Outdoor cooking

PROGRAM

___ Religious services (plan & implement)

___ Imaginative rainy day programs

___ Campfire programs

___ Bible study

___ New games

___ Ropes course

CREATIVE ARTS

___ Handicrafts

___ Leather

___ Paper mache

___ Wood carving

___ Basketry

___ Ceramics

___ Painting

___ Drawing

___ Woodworking

___ Other __________

OTHER SKILLS

___ Construction

___ Auto mechanics

___ Story telling

___ Community service

WATER SPORTS

___ Swimming – beginner

___ Swimming – intermediate

___ Swimming – advanced

___ WSI, expires __________

___ Other __________

___ Boating

___ Rowing

___ Canoeing

___ Sail

ENVIRONMENTAL STUDY

___ Nature study

___ Insects and flowers

___ Mountains

___ Birds

___ Meadows

___ Marsh and shore

___ Small animals

___ Astronomy

___ Plant identification

FOOD SERVICE

___ Cooking

___ Dishwashing

___ Equipment use

___ Menu preparation

___ Food ordering

___ ServSafe certification

OFFICE

___ Typing

___ Record keeping

___ Computers

___ Newsletter

Section 6: Staff Policy Questions
Criminal Record:  

Have you ever been convicted of a crime, other than a minor traffic violation?  If yes, please describe.  

Yes    No

Have you ever been convicted of child abuse or a crime involving actual or attempted sexual molestation of a minor?  If yes, please describe.

Yes     No

(Note: A prior conviction is not an automatic ban to employment.  The type of conviction and when it occurred will be evaluated by the camp prior to any decision.)    

Explain: 









































Harassment:

The camp’s policy is to prohibit all forms of harassment by our employees.  This includes sexual, racial, religious, and other forms of harassment.  Have you ever been accused of harassment of any person including, but not limited to, workplace harassment?  (Note: A prior conviction is not an automatic ban to employment.  The type of conviction and when it occurred will be evaluated by the camp prior to any decision.)    

Yes     No

Explain: 









































Section 7: References

Please give the names of three people (not relatives) who have knowledge of your character, experience, and abilities.  Include the name of a pastor, church youth leader, or campus ministry leader.
	Name
	Address/City/State/Zip
	Phone#

	
	
	

	
	
	

	
	
	


Section 8: Signature

I authorize investigation of all statements herein, including any background checks, and release the camp and all others from liability in connection with same.  I understand that, if employed, I will be an at-will employee unless there is an agreement or law which alters that status.  Furthermore, I understand that any agreement must be in writing and signed by the designated camp official.  I also understand that untrue, misleading, or omitted information herein or in other documents completed by the applicant may result in dismissal, regardless of the time of discovery by the camp.  I also give permission to have photographs and videos taken of me at camp to be used for future camp promotion.

Signature: 






  Date: 





Thank you for your interest in being a part of Sequanota’s ministry.  

Please return this application and any additional information to:

Sequanota Conference Center and Camp
PO Box 245, Jennerstown, PA  15547
